TULSA PUBLIC SCHOOLS

Policy 4902

HARASSMENT, INTIMIDATION, AND BULLYING
PURPOSE: To define the District’s position on harassment, intimidation, and bullying.
Tulsa Public Schools does not discriminate on the basis of race, religion, color, national
origin, sex, sexual orientation, gender expression, gender identity, disability, genetic
information, veteran status, marital status or age in its employment, programs and activities
and provides equal access to the Boy Scouts and other designated youth groups. The
following person has been designated to handle inquiries regarding the Tulsa Public Schools’
non-discrimination policies:
Human Rights and Title IX Coordinator
Tulsa Public Schools Human Capital Department
3027 South New Haven Avenue
Tulsa, Oklahoma 74114-6131
(918) 746-6517
Harassment, intimidation, and bullying include but are not limited to verbal or physical
contact, epithets, slurs, gestures, or graffiti, even in jest, that are targeted toward an
individual because of race, color, religion, sex, sexual orientation, gender expression, gender
identity, age, national origin, marital status, veteran status, disability or genetic information.
Individuals bring different levels of sensitivity to interaction. What may seem harmless,
trivial, or "all in good fun" to one person may be extremely offensive to the person to whom
the comments or actions are directed.
Harassment, intimidation, and bullying constitute unethical and unacceptable conduct that
will not be tolerated at any level. All persons are strictly prohibited from engaging in any form
of harassment of any employee, student, or applicant for employment. Anyone engaging in
any form of harassment is subject to disciplinary action in accordance with District policy.
Harassment also may constitute discrimination.
Any applicant for employment, employee, or student to whom improper comments or actions
are directed should utilize the Tulsa Public Schools Regulation 4901-R Grievance Procedure
for Discrimination Complaints, or the Tulsa Classroom Teachers Association/Administration
Negotiations Grievance Procedure, whichever is appropriate. Violation of this policy by an
employee may result in disciplinary action, including a recommendation for employment
termination. Students violating this policy will be subject to appropriate disciplinary action at
the school level by the principal or designee.
When allegations of harassment, intimidation, or bullying, are filed, a thorough investigation
will be conducted by the Superintendent or designee. The investigation will include
interviews with all relevant persons. Such persons include, but are not limited to, the
complainant, the accused, student(s) and other potential witnesses. Employees and
students are assured the privacy of the complainant and the persons accused of harassment
will be protected to the extent possible.
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When complaints or allegations of harassment based on race, religion, color, national origin,
sex, sexual orientation, gender identity, gender expression, disability, genetic information,
veteran status, marital status or age are made, the grievance procedures set forth in Tulsa
Public Schools Regulation 4901-R Grievance Procedure for Discrimination Complaints will
be followed.

Anti-Retaliation
The District prohibits retaliation, intimidation, threats, coercion, or discrimination against any
individual for opposing or complaining about discrimination, or for participating in the
District’s discrimination complaint process or making a complaint, testifying, assisting,
appealing or participating in any other discrimination complaint, proceeding or hearing.

Adopted: April 1992
Revised: March 2016
Legal References: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964
Title IX, 1972 Educational Amendments
Oklahoma Anti-Discrimination Act
Americans with Disabilities Act of 1990 (ADA)
Section 504-Rehabilitation Act of 1973
Boy Scouts of America Equal Access Act
Cross Reference:
3309, Teaching About Religion
4408, Employee Ethics
4901, Nondiscrimination Policy
2119, Student Bullying Prevention and Intervention
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